




Section 4. Initial employment with the City shall be based solely upon competitive examination and at the 
sole discretion of the City. 

Section 5. The City shall notify the Union via email at info2@teamsters14.com of all hires and 
separations within the bargaining unit. 

Section 6. All initial appointments shall be subject to a probationary period of twelve (12) months. Any 
absence in excess of one (1) workweek shall automatically extend the probationary period by a like amount. 

a. The City reserves the right to extend said probationary period for an additional six (6) months or
fraction thereof, not to exceed a total of eighteen (18) months.

b. The Union shall be notified, in writing, of such extensions.
c. An employee currently serving an initial probationary period is not eligible to be considered for in­

house promotional recruitments within the Teamsters Bargaining Unit(s).
d. Any employee currently serving an initial probationary period may apply for any position that is

posted as an open competitive recruitment, open to the public.
(1) If an initial probationary employee is selected, they will serve the full required
probationary period of the new position from the date of appointment to the new position.

e. During the initial probationary period the employee shall receive and discuss with the appropriate
supervisor a progress memorandum that reviews the employee's performance before the end of the
sixth month of the initial probationary period. The employee shall be evaluated for retention in their
position before the end of the twelve (12) month probationary period.

Section 7. Transfers - Voluntary and Involuntary 
1. Voluntary transfers -All voluntary transfers requested by the employee, shall be subject to a

qualifying period of six (6) months:
a. The City reserves the right to extend said qualifying period for an additional six (6) months, not to

exceed a total of twelve (12) months, unless the qualifying period needs to be extended pending
the employee receiving required certification(s) within eighteen (18) months of the date of
appointment to the classification.

b. The Union shall be notified, in writing, of such extensions.
c. An employee who is not confirmed in the voluntary transferred classification at the end of the

qualifying period shall be returned to the employee's previous classification and pay rate.
d. During the qualifying period the employee shall receive and discuss with the appropriate

supervisor a progress memorandum that reviews the employee's performance before the end of
the third month of the qualifying period. The employee shall be evaluated for retention in the
transferred position before the end of the six (6) month qualifying period.

2. Involuntary Transfers - Involuntary Transfers shall be subject to a qualifying period of six (6) months.
a. The City reserves the right to extend said qualifying period for an additional six (6) months, not to

exceed a total of twelve ( 12) months, unless the qualifying period needs to be extended pending
the employee receiving required certification(s) within eighteen (18) months of the date of
appointment to the classification.

b. The Union shall be notified, in writing, of such extensions.
c. An employee who is not confirmed in the involuntary transferred classification at the end of the

qualifying period shall not have the right to return to the employee's previous classification and
pay rate and employment shall be terminated.

d. During the qualifying period the employee shall receive and discuss with the appropriate
supervisor a progress memorandum that reviews the employee's performance before the end of
the third month of the qualifying period. The employee shall be evaluated for retention in the
transferred position before the end of the six (6) month qualifying period
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Article 4. Seniority 

Section 1. Seniority shall be granted on the basis of the employee's continuous service to the City. 
Continuous service is defined as that not broken by dismissal or resignation without reinstatement. 

Section 2. Seniority shall commence from the actual date an employee first renders paid service in a regular 
position. In the event seniority between two or more employees is the same, the employees will draw cards 
and be ranked on the seniority list accordingly. The list will be maintained by the Union. The employee 
higher on the list will be more senior. Seniority defined this way is applicable to reduction in force 
procedures. Classification seniority shall commence from the original date of appointment to 
classification/grade regarding all other issues including, but not limited to annual leave requests and shift 
bids. 

Article 5. Promotion 

Section 1. The term 'promotion' means the advancement of an employee to a post of a higher grade within 
the bargaining unit. All promotions shall be subject to a qualifying period of six (6) months: 

a. The City reserves the right to extend said qualifying period for an additional six (6) months, not to 
exceed a total of twelve (12) months, unless the qualifying period needs to be extended pending the 
employee receiving required certification(s) within eighteen (18) months of the date of appointment 
to the classification.

b. The Union shall be notified via email at info2@teamsters14.com, in writing, of such extensions.
c. An employee who is not confirmed in the promotional classification at the end of the qualifying period 

shall be returned to the employee's previous classification and pay rate.
d. During the qualifying period the employee shall receive and discuss with the appropriate supervisor 

a progress memorandum that reviews the employee's performance before the end of the third month 
of the qualifying period. The employee shall be evaluated for retention in the promotional position 
before the end of the six (6) month qualifying period.

Section 2. Insofar as practicable and consistent with the best interest of the service, all vacancies will be 
filled by promotion from within after an examination has been given and a promotional list established. 

Section 3. Appointments and promotions shall be determined by competitive examination, provided as 
follows: 

a. Examination may consist of written, oral, physical, mental, training and experience, performance
tests, or any combination thereof, at the discretion of the City.

b. The preparation and actual conduct of every examination shall be under the direction of the City.
c. Notice of examination is to be given at least ten (10) days prior to the date of examination. The

notice shall be posted on-line at least ten (10) days prior to the closing date for filing the applications.
d. In all examinations, the minimum rating by which eligibility may be achieved shall be established by

the Personnel Administrator with the approval of the City Manager. Such minimum ratings shall
apply also to the ratings of any part of the test. Candidates shall be required to attain at least a
minimum rating on each part of the test in order to receive a passing grade on the remaining parts of
the test.

e. The final earned rating of a competitor shall be determined by averaging the earned rating on each
part of the examination in accordance with the weights established for each part prior to the
examination.

f. At the conclusion of any examination an eligibility list consisting of the names of persons
successfully passing the examination, arranged in order of final ratings received, from the highest
passing score to the lowest, shall be prepared and kept available.
1. Whenever identical ratings are received, names will be arranged in order of application dates.
2. Neither priority in date of application nor examination shall give any other advantage.
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applied. The subsequent schedule vacancy, if any, will be filled in the same manner. The potential third 
schedule vacancy will be filled with the lowest classification seniority for the remainder of the year. 

Section 9. Shift Differential pay - Dispatchers required to work a graveyard shift will have their base hourly 
rate adjusted as follows: 

Graveyard Shift: Employees assigned to the graveyard shift will have their base hourly rate increased by 
one dollars and fifty cents ($1.50) for all hours worked. Dayshift employees working beyond 1800 hours and 
before 0600 hours will receive the shift differential for such hours worked. 

Off-site Training - If total time of commute from duty post to training, training and return commute to duty 
post is ten (10) hours or more, not to exceed twelve (12) hours, that time will be considered a full work shift. 
Hours in excess of twelve (12) will be paid at the applicable overtime rate. 

Article 33 Wages 
The City will add two additional steps to the Dispatcher classification, each equivalent to a five and one-half 
percent (5.5%) increase to the highest base salary of the immediately preceding step. Dispatchers in the 
current highest step will advance to next step increase in accordance with City personnel policies on the pay 
period that includes July 1, 2023. 

Article 34 Work Out-Of-Classification 
1. Assignment differential will be paid at the rate of ten percent ( 10%) above the dispatcher's regular

hourly rate. Dispatchers earn this temporary monetary compensation when specifically assigned
extra duties. ADP assignments are not promotional and, therefore, no property right exists. An
employee will not automatically assume assignments or assignment shifts based on seniority or job
classification but must be officially assigned by the Police Support Service Manager. Employees
shall only be paid ADP for the duration of their ADP assignments which are listed below:

a. Lead Dispatcher

2. Dispatchers assigned to training new dispatchers shall receive an additional 5% above their regular
hourly rate. This is a temporary monetary compensation paid to some members of the Unit. ADP
assignments are not promotional and therefore no property right exists. Employees shall only be
paid ADP for the duration of the assignment.

3. Employees having more than one (1) ADP assignment/duty under Article 34 shall only be
compensated for one ADP assignment at a time, at the highest ADP rate.

4. In addition, any new specialty assignments created during the term of this agreement will be covered
under this Section.

Article 35. Emergency Call-Out Pay and Overtime Pay 
Section 3. Overtime Meal Policy 
a. Employees called out one and one-half (1 1/2) hours or more before normal starting time, who work

into their regular twelve hour shift shall be given a meal break.
b. Employees required to work two (2) hours or more beyond twelve hours shall be given a meal break.
c. Employees called in to work on an emergency on the weekend or a holiday for four hours or more

shall be given a meal break if the time exceeds four (4) hours.
d. Meal breaks taken during overtime hours will be considered work time and shall not exceed forty-five

(45) minutes in length for a twelve hour shift.
e. Meal reimbursement costs shall be limited to those which are appropriate at the time and location.

Meals reimbursement allowances are a maximum of : Breakfast $15.00; Lunch $15.00; Dinner
$25.00.
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